RECRUITMENT  RULES  FOR  THE  INTERDISCIPLINARY  DOCTORAL  SCHOOL 
OF AGRICULTURAL SCIENCES

§1

1. Recruitment to the Doctoral School is conducted by Recruitment Committees appointed by the Directors of the Managing Units pursuant to the provisions of the Act of 20 July 2018 – The Law on Higher Education and Science (Journal of Laws of 2024, item 1571, as amended ), hereinafter referred to as the "Act".

2. The results of the recruitment process are public.

3. The admission limit to the Doctoral School is determined by the Leader after consultation with the Doctoral School Council one month before the start of recruitment. The admission limit results from the number of framework research topics indicated by the Managing Units.

4. In justified cases, at the request of the Director of the Managing Unit, additional recruitment may be carried out each time.
5. Opening and closing dates of recruitment, including the deadline and place for submitting documents and framework research topics are announced on the website of the Doctoral School and the Managing Units (recruitment announcement).

6. A person may be admitted to the Doctoral School if:

1) holds a professional title of Master of Science, Master of Science in Engineering or equivalent, obtained in Poland or another country, where the rules for recognising education obtained abroad are specified in separate regulations, or meets the conditions referred to in Art. 186 paragraph 2 of the Act of 20 July 2018 - The Law on Higher Education and Science (Journal of Laws of 2022, item 574, as amended ), hereinafter referred to as the "Act";

2) is not a doctoral student at another Doctoral School;

3) obtained a grade of at least good on the diploma or equivalent to good in the case of a diploma issued by a foreign university;

4) submitted an application for admission to the Doctoral School and all required documents within the deadline specified in the recruitment schedule.

§2

1. The recruitment process is conducted on a competitive basis.

2. The condition for entering the competition is for the candidate to submit a complete set of required documents specified in Annex 1 to the Recruitment Rules to the recruitment system.

3. Candidates with a recognized degree of disability are subject to the same recruitment procedure as other candidates.

4. The recruitment procedure involves the Recruitment Committee awarding points to the candidate for each stage of the procedure and then adding up these points (Appendices 4 and 5 to the Recruitment Rules).

5. The recruitment committee verifies the documents submitted by candidates.

6. The stages in the recruitment process for which the candidate receives points are:

1) evaluation of scientific achievements based on submitted documentation;

2) presentation of research interests and plans related to the topics of the planned research;

3) the interview, which is to demonstrate the candidate's knowledge of the higher education program, in connection with the master's thesis (if prepared), knowledge of English and the framework research topic to which the candidate is applying. In special cases, the interview may be conducted in a teleconference system using an internet messenger, provided that an application in this regard has been submitted in the recruitment system;

4) assessment of the candidate’s knowledge in the discipline in which he or she intends to prepare his or her doctoral dissertation.

7. Detailed scoring in each stage is specified in Annexes 4 and 5.

8. The result of the work of the Recruitment Committee is the ranking list(s) presented to the Director of the Managing Unit, on the basis of which an entry is made on the list of doctoral students or a decision is issued to refuse admission to the Doctoral School.

9. Recruitment is conducted in Polish and/or English.

§3
1. The Recruitment Committee consists of:
1) The Director or Head of the Doctoral School in the Managing Unit acting as the chairman of the committee;
2) at least two research workers representing each of the scientific disciplines in which recruitment is being conducted, with at least a postdoctoral degree,
3) the project manager for whom the recruitment is being conducted (if applicable),

4) representative of doctoral students.
2. A member of the Recruitment Committee is impartial and objective in assessing candidates for the Doctoral School and is subject to exclusion from its work in the event of objective circumstances that may give rise to justified concerns as to his impartiality and objectivity.

3. Other persons with an advisory vote, invited by the chairman of the selection committee, may participate in the meeting of the selection committee.
4. The decisions of the Recruitment Committee are made by a simple majority vote in the presence of at least half of the Committee members. In the event of an equal number of votes, the vote of the Committee Chairperson is decisive.

5. The Recruitment Committee performs activities related to the recruitment procedure:

1) sets the date, form and place of the talks;

2) verifies the submitted documents;

3) awards points for individual stages of the recruitment process;

4) creates ranking lists of those with the best results in relation to the framework research topic;

5) provides the candidate with information on meeting the conditions for admission to the Doctoral School;

6) informs the candidate in writing of the decision to refuse admission to the Doctoral School .
6. Admission to the Doctoral School takes place by way of entry on the list of doctoral students.

7. Admission of a foreigner to the Doctoral School takes place by way of an administrative decision.

8. Refusal of admission to the Doctoral School is made by a decision of the Recruitment Committee. The decisions are signed by the chairman of the Recruitment Committee of the Managing Unit .

9. In the event of a decision refusing admission to the Doctoral School, the candidate is entitled to submit a request for reconsideration of the case, within 14 days of its receipt, which must be submitted in writing to the Chairman of the Recruitment Committee.

10. After admission to the Doctoral School, the Institute sends candidates for specialist medical examinations if during their education they may be exposed to harmful, burdensome or hazardous factors to health, in accordance with the Regulation of the Minister of Health of August 26, 2029 on medical examinations of candidates for secondary schools or higher education and for vocational qualification courses, pupils 
and students of these schools, students of vocational qualification courses and doctoral students (Journal of Laws of 2019, item 1651).

§5
1. The principles for taking up and pursuing education at the Doctoral School by foreigners are specified in Section VIII of the Act.

§6

1. The meetings of the Recruitment Committee are recorded in individual and collective minutes. The templates for the minutes are included in Annexes 5 and 6 to the Recruitment Rules.

2. After completing the recruitment process, the summary report is submitted to the Director of the Doctoral School.

3. A sample decision on refusing admission to the Doctoral School constitutes Annex 7 to the Recruitment Rules.

4. In recruitment matters not covered by this document, decisions are made by the Director of the Doctoral School in consultation with the Director of the Managing Unit.
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